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, THOA THUAN HQP TAC p- <
VE PUA NGUOI LAO PQNG DI LAM VIEC THOI VU J 4
GIUA SO NQI VU TINH SON LA, 1

_ NUGC CONG HOA XA HQI CHU NGHIA VIET NAM
VA CHINH QUYEN HUYEN BOSEONG, TINH JEOLLANAM, =
NUGC PAI HAN DAN QUOC

S& No6i vu tinh Son La, nudc Cong hoa xa hoi chu nghia Viét Nam va
chinh quyén huyén Boseong, tinh Jeollanam, nuéc Pai Han Dan Quoc (sau day
goi chung la “Hai Bén” va goi riéng 1a “moi Bén”).

Can cir chic nang, nhiém vu, thim quyén ctia méi Bén, quy dinh phap
luat hién hanh cua hai nuéce va cac diéu udc quoc t€ ma moi nude la thanh vién.

Hai Bén théng nhét cac noi dung sau:

REPHE . Porcie Sl Vo S S

Piéu 1. Muc dich va pham vi hop tac

1. Thoa thuén hop tac dua nguoi lao dong di lam viéc thoi vu trong linh
vuc nong nghiép tai Han Qudc nham thiét 1ap khuon kho hop tac trong viéc phai
ctr va tiép nhan nguoi lao dong tinh Son La sang lam viéc thoi vu tai huyén
Boseong gop phan giai quyet viéc lam, nang cao thu nhap cho nguoi lao dong
| tinh Son La, dap Gmg nhu cau sur dung lao dong néng nghi¢p thoi vu cia huyén
Boseong; dong thoi ting cudng quan hé hitu nghi, hop tac va hd tro 1an nhau
gitra chinh quyén va Nhan dan hai dia phuong.

2. Pham vi hop téc cua Thoa thuan nay bao gom viée phéi hop tuyén chon,
phai ctr va tiép nhan ngudi lao dong tinh Son La sang 1am viéc thoi vu trong linh
vuc néng nghiép tai huyén Boseong, trao d6i thong tin va phdi hop quan ly
ngudi lao dong trong sudt thoi gian lam viée tai Han Qudc; bao dam quyén va
loi ich hop phap cua nguoi lao dong va cac bén lién quan; dong thoi ph01 hop
tuyén truyén, pho bién chinh sach, phap luét c6 lién quan va xir ly cac van dé
phat sinh trong qua trinh thuc hién Thoa thuén, phu hgp véi chiic ndng, nhiém
vu, thdm quyén va quy dinh phap luét ciia mdi nude.

Diéu 2. Co quan thuc hién ky két Thoa thuén
1. S& No6i vu tinh Son La, nudec Cong hoa xa hoi chi nghia Viét Nam (sau l
day goi tat la “So Noi vu”).
2. Chinh quyén huyén Boseong, tinh Jeollanam, nudc Pai Han Dan Québc @
(sau day goi la “huyén Boseong”). ‘
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1. Hai bén sé& hop tac va phoi hgp nham trién khai va thuc hién thanh conggs

Thoa thuan hop tac nay. J {

2. Hai bén s€ cung tham gia va déng gdép trong moi giai doan cua qua
trinh x4y dung va phat trién ké hoach tiép nhén lao dong thoi vu nude ngoai.

3. Cac co quan co6 lién quan, nguoi su dung lao dong va nguoi lao dong
tham gia chuong trinh phai tuén thu céac ndi dung quy dinh trong Thoa thudn nay.

Piéu 4. Nguyén tic ky két va thuc hién Théa thuin hop tac

1. Viéc ky két va thuc hién Thoa thuén hop tac nay phal tuan tha day du
quy dinh phap luét coa Viét Nam va Han Qubc, ciing nhu cac diéu ude quoc té
ma moi nuée 1a thanh vién.

2. Thoa thuén nay khong phai la diéu udc qudc té, khong tao ra, thay doi i e .
hodc cham dut cac quyén va nghia vu d6i v6i Viét Nam va Han Qudc theo phép

luat quoc té. 1 : ;

3. Théa thuan nay quy dinh cac vn d& lién quan dén viéc tuyén dung
nguoi lao dong do tinh Son La cir di theo chuong trinh lao dong thoi vu nude
ngoai (goi tat l1a “chuong trinh”) do Bo Tu phap Han Qudc trién khai.

4. Chuong trinh nay 1a chuong trinh lao déng thoi vu ngén han trong linh

vuc ndng nghiép tai khu vuc huyén Boseong, voi thoi han lam viéc toi da 08
thang ké tir ngay nhap canh.

Piéu 5. Quyén va nghia vu ciia hai bén ky Théa thuin hop tac
1. Hai bén ¢6 trach nhiém thuc hién cac n¢i dung sau

a) Hai bén nghiém tic thue hién ndi dung da ky két trong Thoa thuan hop
tac nay. Cac van dé khéng dugc quy dinh trong Théa thuén nay s& dugc diéu
chinh theo cac quy dinh phap luat cua hai quoc gia Viét Nam va Han Qubc.

b) Thyc hién Thoa thuan mot cach minh bach va cong bing; phdi hop chat
ch& dé giai quyét cac van dé phat sinh trong thoi han hiéu luc ciia Thoa thuén
nay.

¢) Thong bao Noi quy lao dong tai Han Quéc cho nguoi lao dong tmg
tuyén biét trudc khi lam hé so ding ky du tuyén.

d) Trong qua trinh thuc hién, néu phat sinh vén dé chua dugc quy dinh tai
Thoa thuén thi hai bén cung nhau trao doi, thuong luong giai quyet dam bao
quyén loi chinh déng cia ngudi lao dong. Trong truong hop trao doi, thucmg
lugng khong thanh co thé khiéu nai #én co quan cé tham quyén ding véi quy
dinh phap luat hién hanh cua hai nudc.




d) C6 thé xir Iy theo quy dinh ctia phéap luét ddi véi co quan hodc ¢4 nhang
cua hai bén lién quan dén viéc thuc hién Thoa thuan hop tac nay trong truong 4
hop vi pham phap luat cua hai nude.

e) Hai Bén va nguoi st dung lao dong khong dugc thu thém bat ky khoan
chi phi riéng bi€t nao khac ngoai cac chi phi hanh chinh can thiét phuc vu viéc
xuat canh.

g) Hai bén phéi hop va nd luc tdi da dé giai quyét van dé phat sinh trong
qua trinh thuc hién thoa thuan hop tac nay.

h) Hai Bén c6 thé chdm dut Thoa thuan hop tac néu phat sinh mét bén don
phuong vi pham noi dung trong thoi gian thuc hién.

Khi mét chinh quyen dia phuong hodc t6 chirc trong hodc ngoai nudc uy
quyén cho t6 chirc hodc ¢4 nhan khong thude chinh quyén dia phuong hoac co
quan céng lap dé ky keét hodc thuc hién viéc tuyén dung, lua chon va phan bd
nguoi lao dong theo Thoa thuan hop tac nay;

C6 su trao doi tién té hodc loi ich lién quan dén viéc ky két Thoa thuan
hop tac, diéu hanh chuong trinh lao déng thoi vu (trir cac chi phi hanh chinh can
thiét):

Khi xac dinh c¢6 ly do nghiém trong khac lam han ché viéc diéu hanh
chuong trinh lao dong thoi vu.

2. Trach nhiém ciia huyén Boseong
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a) Cung cap day du thong tin cho bén phéi cur lao dong vé cac diéu kién
tuyén chon. Tiép nhan toan b ho so, tuyén chon va sir dung nguoi lao dong tinh
Son La theo quy dinh ctia B6 Tu phap Han Quéc. Trién khai céc thu tuc lién
quan dén viéc moi lao dong trong pham vi Han Quoéc dé nguoi lao dong c6 thé
xin thi thue thdng qua co quan dai dién ngoai giao cia Han Qudc tai nuéc Cong
hoa xa hoi chu nghia Viét Nam.

b) Phé bién day du cac quy dinh phap luat lién quan cua Han Quéc ma
nguoi lao dong co nghia vy tuén thu dé nguoi lao dong nam duogc trudce khi nhap
canh vao Han Quoc. Pao tao, tu vén, hudng dan mién phi cac ndi dung co ban
vé néng nghiép va van hoa tai Han Quoc .dé nguoi lao dong co thé lam viéc va
sinh hoat tai huyén Boseong. Phén b6 ngudi lao dong dén nhiing nguoi sur dung
lao dong da ky két horp dong.

¢) Ho trg mién phi cac chi phi hanh chinh can thiét cho ngudi lao dong
nhu: Thong dich khi lao dong sang nhap canh, phi kiém tra ma tuy, xe dwa dén 2
chiéu tir san bay Han Quéc veé huyén Boseong va chiéu nguoc lai.

d) T6 chire quan 1y, bao vé quyén va loi ich hop phap cua nguoi lao dong;
giam sat nguorl lao dong tuén thu quy dinh vé lao dong va cu tra ctia Han Qudc;
giai quyét cac van dé phat sinh trong qua trinh thyc hién hop dong lao dong. Khi ‘
nguoi lao dong bo tron lién hé ngay voi SO Noi vu dé van dong gla dinh nguoi
lao dong thuyét phuc yéu cau ngu'orl lao dong trinh dién vdi chinh huyerk
B;seong, dua nguoi lao dong trd vé nude ngay sau khi chdm dit cong Vl th0‘ a
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VUL Huyen Boseong khong tu moi nguoi lao dong thoi vu, khong tu huy visa cuy

nguoi lao dong thoi vu ma hai bén phai cung thoa thuan va xur ly.

d) Bam bao ngudi s dung lao dﬁng tuan thu céc diéu kién an toan lao
dong va bao v€ quyén con nguoi cua nguoi lao dong thoi vu. Trong truong hop
bat kha khang (thién tai, chién tranh, dich bénh,.. .), huyén Boseong co trach
nhiém dam bao an toan cho nguoi lao dong va héd tro dua nguoi lao dong vé
nuoc.

e) Trong truong hop nguoi lao dong tir vong, huyén Boseong va nguoi sur
dung lao dong phai thong bao cho co quan dai di¢n Viét Nam tai Han Quéc dé
phdi horp giai quyét, lam thu tuc thanh toan tién bao hiém va dua thi hai/di hai
nguoi lao ddng tir vong va céc tai san cta ca nhan nguoi lao dong vé Viét Nam.

g) Trong truong hop phat sinh hanh vi xam hai vé nhan quyén nhu hanh
hung, quay rdi, tan cong tinh duc hodc déi xur tan bao, khic nghiét sé lap tic
tach nguoi lao dong bi hai ra khoi nguoi gy hai, dong thoi thong bao va phéi
hop v6i co quan chirc ning ¢6 tham quyén dé bao vé va hd tro nan nhan.

h) Bam bao ngudi lao dong thoi vu duge thyc hién day du cac diéu kién
lao dong theo Thoa thuan nay; néu nguoi su dung lao dong khong dam bao diéu
kién lam viéc do 16i cuia minh s& bi cam tham gla chuong trinh tuyén dung trong
ba (03) nam ké tir nam tiép theo sau thoi gian vi pham. Chii dong chuyén nguoi
lao dong khong thé tiép tuc lam viéc do nguyén nhan tir phia nguoi st dung lao
dong sang cac ngudi sir dung lao dong khac.

3. Trach nhiém ciia Sé' N§i vu

a) T6 chirc chuan bi nguon lao déng, thu hé so, so tuyén lao dong ding
dbi tuong va theo yeu cau tuyen chon ctia bén tiép nhan lao dong. Phai cur nguoi
lao dong phu hop vdi thoi gian nhép canh vao Han Quoc theo yéu cau cua huyen
Boseong. Ho trg thuc hién cac thi tuc hanh chinh can thiét truéc khi nguoi lao
dong nhap canh vao Han Quéc.

b) Cac hoat dong quan trong lién quan dén lao dong thoi vu nhu ky két
Thoa thuén hop téc, chuan bi ngudn lao dong, tuyén chon va phai cu lao dong
phai dugc thuc hién cong khai, minh bach; khong dugc uy quyén hodc giao cho
bat ky t6 chirc, c4 nhan ngoai chinh quyén dia phuong hodc cac don vi cong lap.

¢) T6 chire gido duc dinh hudng cho nguoi lao dong trudc khi xuat canh,
trong do6 chu trong gido dyc chinh sich phap luat va cac quy dinh cta Viét Nam
va Han Quédc. Pay manh cong tac tuyén truyen, glao duc nang cao nhan thirc cia
nguoi lao dong, ngudi dan vé cac quy dinh ngudi lao dong Viét Nam di lam vigc
0 nuodc ngoa1 khong vi pham hop dong, phap luat xudt nhéap canh trong thoi
gian lam viéc tai Han Qudc.

d) Pé ra cac bién phap dam bao ngudi lao dong thuc hién dung hop dong
lao dong, khong bo trén cur tra bét hop phép tai Han Qudc, pht hop véi tinh hinh

thuc té tai dia phuong va phép luat trong nuéce nhu: nguoi lao dong, gia dinh ‘
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ngudi lao dong phai ky cam két bao lanh; khong tuyén chon ngudi lao dong co s

than nhan dang cu tra, 1am viéc bat hop phap tai Han Quéc.

d) Thiét lap va duy tri kénh lién lac nham trao doi thong tin glu'a ngum lao
dong va co quan quan ly, dong thoi hd tro huyén Boseong trong viéc giam sat
nguoi lao dong. Trudong hop phét hién ngudi lao dong bé trdn, kip thoi trién khai
cac bién phap van dong gia dinh nguoi lao dong khuyén khich ho tu nguyén tré
vé nudc.

e) Uu tién tuyén chon qgug‘ri lao dong duogc huyén Boseong xac nhan, de
nghi tai nhap canh trong dot ké tiép.

g) Phéi hop voi huyén Boseong va co quan dai dién Viét Nam tai Han
Quoc to chirc quan ly, bao vé quyén va loi ich hop phap cua nguoi lao dong; giai
quyét cac van dé phat sinh trong qua trinh thuc hién hop dong.

Piéu 6. Thoi han va cham dit hiéu luc

1. Thoa thuédn hop tac nay dugc ky ngay 24 thang 4 nam 2026 tai So Noi
vu tinh Son La, Viét Nam va ngay 30 thang 4 nam 2026 tai huyen Boseong, tinh
Jeollanam, Han Qudc va c6 hiéu luc ké tir ngay hai Bén ky két. Thoi han cua
Thoa thuan nay khong qua ngay 31 thang 12 nam 2026. Thoa thuan nay sé tu
dong gia han hang nam néu Chinh phu Han Qudc va Chinh phu Viét Nam cho
phép tiép tuc trién khai Chuong trinh va hai Bén khéong co v kién khac. Trong
truong hop chdm dut Thoa thuan trude thoi han, Bén yéu cdu cham dut phai
thong bao bang vin ban cho Bén kia trudc it nhat 60 ngay.

2. Trong truong hop Chinh phii Han Qudc chua xéac dinh quéc gia (hodc
chinh quyén dia phuong) la déi tuong bi ap dung bién phap cudng ché do tinh
trang lao dong bo tron va hai bén khéng c6 v kién phan dbi, thi thoa thuan s& tu
dong gia han. Truong hop c6 su thay doi vé ndi dung, mot trong hai bén phai
thong bao bang vin ban cho bén con lai trude it nhat 30 ngay. Céc thay do6i vé
ndi dung ctia Thoa thuan can dugc 02 bén thdng nhét bang vin ban va tré thanh
mot phan khong thé tach roi ciia thoa thuan.

3. Thoa thuan hop tac ve viéc phai ctr lao dong thoi vu gitra S& Noi vu tinh
Son La va huyén Boseong s& bj chdm dirt néu ngudi lao dong thoi vu do tinh
Son La phai cir bo tron hodc cu tri bat hop phap vuot qué ty 1é cho phép theo
quy dinh ctia B6 Tu phap Han Qubc, cu thé: néu hon 20% lao dong thoi vu do
tinh Son La ctr di bo trén, tinh Son La s& ngimg ctr lao dong trong 01 nam; néu
hon 50% lao dong thoi vu ciia Viét Nam b trdn, viéc phai cir lao dong tir tit ca
cac chinh quyén dia phuong tai Viét Nam sé bi tam dung trong 01 nam; néu hon
70% lao dong thoi vu cua Viét Nam bo trén, viée phai cir lao dong tir tat ca cac
chinh quyén dia phuong tai Viét Nam sé& bj tam dimg trong 03 nam.

4. Trong qua trinh thuc hién cdc néi dung cua thoa thuan, néu gap kho‘\

khan, hai bén s& hop tac dé diéu chinh cac ndi dung thoa thuan sao cho phu hop
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vOi phap luat va thuce tién cua moi quoc gia.

Thoa thuan nay duoc lap thanh 02 ban bang tiéng Viét, tiéng Han va tiéng
> Anh, cac ban co gia tri phap ly nhu nhau, S& N§i vu tinh Son La va huyén
Boseong, mdi bén giit 01 ban. Trong truong hop c6 su dién giai khac nhau, ban
’ tiéng Anh s& dugc uu tién st dung.

SO NOI VU TINH SON LA, . HUYEN BOSEONG,
VIET NAM HAN QUOCPHO HUYEN TRUONG,
GIAM POC EN HUYEN TRUONG

PN o e ook

Ly Sang Cheol




PHU LUC

POI TUQONG, PIEU KIEN TUYEN CHON VA CHE DO,
QUYEN LOI POI VOI NGUOI LAO PONG

(Pady la mét phan khéng thé tach roi cia Thoa thudn hop tdc vé dwa ngudi lao

dong di lam viéc thoi vu giita So Noi vu tinh Son La, nuoc Cong hoa xa hoi chu

nghia Viét Nam va chinh quyén huyén Boseong, tinh Jeollanam, nuwée Dai Hen

Ddén Quéc)

I. CAC BEN THAM GIA THOA THUAN HQP TAC

1. Huyén Boseong, tinh Jeollanam, Han Quoc ¥

- Pia chi: 165 Sqngjae-ro, thi tran Boseong-eup, huyén Boseong-gun, tinh . v
Jeollanam-do, Han Quoc

- Co quan thuc hién: Phong Nong nghiép va Chéan nuéi, huyén Boseong-gun i

- S6 dién thoai: +82-61-850-5383

- Fax/Email: +82-61-850-5429/ehdwls4130(@korea.kr

2. S6' Noi vu tinh Son La, Viét Nam

- Dia chi: Tang 4, Toa nha 9 tang, Khu try s6 HDND-UBND-
UBMTTQVN tinh va mét s6 S, ban, nganh cua tinh, phuong Chiéng Coi, tinh
Son La.

- S6 dién thoai: 02123.909.886

- Fax/Email: 02123.855.743/ snv(@sonla.gov.vn.

II. POI TUQNG VA YEU CAU TUYEN CHON NGUOI LAO
PONG

1. Poi twong tuyén chon

a) La cong dan Viét Nam c¢6 ho khau thuong tr tai tinh Son La tir da 12
thang tré 1én; c6 day du nang luc hanh vi dan su; c6 du stic khoé dé di lam viée
& nudc ngoai va khong bi han ché xuét canh. Pic biét uu tién tuyén chon nguoi
lao dong thudc dbi tugng chinh sach 13 ngudi dan toc thiéu sb, hd nghéo, ho can |
nghéo hodc ho bi thu hdi dat néng nghiép; than nhan cua ngudi c6 cong véi cach ‘
mang tai dia phuong. 5

b) Gidi tinh va d6 tudi: Nam va nit, trong do tudi tir 25 dén dudi 50 tudi.

Nhom lao dong dau tién dugc phai cu sang huyén Boseong 1a nam va nit ‘
l’ trong do tudi tur 25 dén 45 tudi. N




~, _gF

X) (g

—09

P

> IP Y

¢) Nghé nghiép: ngum lam viéc trong linh vuc néng ngh1ep c6 toi thleu’
01 nam kinh nghiém (c6 gidy xac nhén kinh nghiém lam viéc trong linh vuc J
nong nghiép cua chinh quyén dia phuong).
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d) Nguoi lao dong phai c6 ngudi phu thude (nhue: con; vo/chong; cha, me;
anh chi em rugt; éng, ba; ngudi truc tiép nuéi dudng khdic theo quy dinh cua
phap ludt) va dugc hai (02) nguoi ¢ uy tin tai dia phuong bao lénh, gbm:
Trudng thon/ban/tleu khu/té dan phé va chinh quyén dia phuong noi nguoi lao
dong dang sinh song.

|

e) Khong tuyén chon nguoi cé tién 4n, tién su; mac cac bénh truyen
nhiém, nguoi bi bénh than kinh, tim mach, huyét ap, tiéu duong,...; nguoi
nghién ma tiy; ngudi timg cu trit bat hop phap tai Han Qudc; phu nit mang thai
hodc sinh con trong vong mot nam tré lai hodic cac ca nhan thude dién bi cAdm
xuét canh, khéng duoc xuét canh, tam hodn xuét canh theo quy dinh cua phap
luat.

2. Yéu ciu tuyén chon

a) S6 lugng: Khoang 200 lao dong/1 ndam (s6 luong cu thé s& duoc hai
bén thong nhat, trao ddi héng nam).

b) Nganh nghé, cong viéc: Nong nghiép (quéan ly cdy trong, canh tac, thu
hoach, dong géi,...).

¢) Noi lam viéc: Gidi han trong pham vi cac trang trai hodc co s nong
nghiép tai huyén Boseong, tinh Jeollanam, Han Quéc.

d) Thoi gian tuyen chon va phai cu:
- Pot 1: Trong ntra dau nam (thang 01-6);

- Dot 2: Trong nira cudi nam (thang 7-12), tly theo yéu cau tir huyén
Boseong.

d) Thoi han lam viéc: Tir 05 dén 08 thang.
e) Phong van tuyén chon tng vién

- Néu phong van dugc tién hanh theo yéu ciu cua huyén Boseong thi tinh
Son La s& cung cép dia diém, trang thiét bi va tai liéu can thiét cho budi phong
van truc t1ep

hop va hai bén s& théng nhat lich phong van.

- Truong hgp huyén Boseong khong t6 chirc phong vén truc tiép, S Noi
vu s€ thay mat to chirc phong van, bao dam tuan thu cac tiéu chi do huyén
Boseong cung cap.

‘ - Néu huyén Boseong tham gia phong van truc tlep, S& Noi vu sé phdi
[ S
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I1I. CHE PO, QUYEN LOI POI1 VOI NGUOI LAO PONG

1. Thoi gian lam viéc, nghi ngoi

a) Thoi gian lam viéc binh thuong khong qua 08 gio/ngay (khong bao
gom thoi gian ngh1 trua) va khong vuot qua qua 60 gio trong 01 tuan (dam bao -
thoi gian lam viéc t6i thiéu 35 glor/tuan), quy dinh 06 ngay/tuan Nguoi lao dong
va nguorl st dung lao dong thoa thuan vé s6 gio lam thém moi ngay nhung tong
s6 gior lam viée binh thuong va sb gio lam thém khong qua 10 gid trong 01 ngay.

b) Nguoi lao dong dugc nghi trong gio l[am viéc 01 gio cho 08 gio lam
viéc/ngay, thoi gian an trua duogc tinh la thoi gian nghi ngoi.

¢) Thoi gian nghi ngm khong dugc tinh vao thoi gio 1am viéc. Thoi gian
di chuyén dén noi lam viéc khong dugc tinh vao thoi gian nghi ngoi.

d) Ngay nghi: Ngudi lao dong duoc bao dam téi thiéu 04 ngay nghl trong
mdi 30 ngdy lam viéc (01 thang). Tuy nhién, trén co s thoa thuan gitra ngum
lao dong va nguoi st dung lao dong, nguol lao dong 6 thé lam viéc vao ngay
nghi va dugc tra luong theo quy dinh; dong thoi, ngay nghi ¢ thé dugc bb tri lai
do anh hudng ctia thoi tiét mua hodc cac didu kién khach quan khac.

2. Tién lwong

a) Luong co ban tra cho nguoi lao dong bang hodc cao hon mirc luong tbi
thiéu theo quy dinh ctia Han Quédc duoc cong bo hang nam.

b) Tién luong dugc chi tra bing tién won Han va chl:lyén vao tai khoan
ngan hang cua ca nhan nguoi lao dong, ngay tinh luong bat dau tir ngay lam viéc
tai khu vuc néng nghiép duogc phan bo, luong dugc thanh toan hang thang.

¢) Truong hop nguoi lao dong va ngum su dung lao dong thoa thuén ve
lam thém gi¢ hodc lam vao ngay nghi, nguoi st dung lao dong phai tra tién lam
thém gio cho ngudi lao dong theo quy dinh ctia phap luat Han Qudc.

3. Piéu Kkién an, &, sinh hoat

a) Nguoi su dung lao dong phai 6 trach nhiém b tri nha &, dam bao an
toan vé chd & cho nguoi lao dong trong sudt thoi glan nguoi lao dong thuc hién
hop dong. Nha ¢ phai c6 thiét bi cam bién chay no, dugc trang bi ddy du hé
thong suéi 4m, lam mat, voi tim, nudc nong, khoa bén trong va binh chira
chay,... Khong duogc cung cép nha & thiéu tiéu chuin nhu nha nylon, container,
nha kinh nhua, hodc kho dugc cai tao lai,...cho nguoi lao dong. Tuy nhién, néu
chd ¢ da dugc Bo Tu phap Han Qudc hoic huyén Boseong phé duyét, thi van cé
thé dugc str dung. o)

b) Truong hop nguoi lao dong lam hu hong tai san cua chu st dung (nhu
tda nha, d6 ndi that, thiét bi,...) trong thoi gian luu tra, nguoi lao dong phai boi ‘
)

thuong chi phi tuong ing trudce khi roi di.

¢) Ngudi su dung lao dong phal néu rd chi phi an, &, sinh hoat trong ho‘p}\/

dang lao dong. Néu cé thoa thusn véi ngudi lao dong vé viée khéu trir * E Q
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nay, khoan khau trir s& duoc trir vao tién luong hang thang. Chi phi ché & dog
nguoi lao dong chi tra, nhung khong vuot qua mtrc quy dinh cua B Tu phap I
Han Quédc, cac khoan phi dién, nudc, gas s€ duoc tinh riéng va nguoi lao dong
tu thanh toan (mirc khdu triv ¢é thé duoe diéu chinh sau khi tham khao ¥ kién
giita nguoi sw dung lao déng va nguoi lao dong).

4. An toan, bao ho lao dong

a) Nguoi sir dung lao dong c6 trach nhiém cung cip mién phi dd bao hod
lao dong cho nguoi lao dong.

b) Nguoi lao dong c6 trach nhiém tuan thu quy dinh vé an toan lao dong
trong thoi gian lam viéc.

5. Bao hiém

a) Ngu‘orl st dung lao dong c6 nghia vu dang ky bao hiém tai nan lao dong

cho nguoi lao dong trong thdi gian lam viéc tai Han Qudc sau khi nhap canh
theo quy dinh tham gia bao hiém cho ngudi lao dong nuée ngoai tai Han Quéc.

b) Déi vdi tai nan xay ra trong qua trinh 1am viéc s& dugc xir ly bang bao
hiém tai nan, cac truong hop tai nan phat sinh ngoai gio lam viéc thi nguoi lao
dong phai tu chiu trach nhiém chi tra céc chi phi diéu trj lién quan.

¢) Bao hiém rui ro cho ngu'ol lao ddng trong thoi _gian lam viéc tai Han
Quoc do ngudi lao dong tham gia va chi tra trudc khi xuat canh 1 loai hinh bao
hiém du lich quéc té.

6. Chi phi kham, chira bénh

a) Chi phi chira tri cho ngum lao dong xay ra tai nan trong khi lam viéc sé
do co quan bao hiém chi tra, néu phat sinh ngoai gio lam viéc do nguoi lao dong
tu gdy ra thi nguoi lao dong sé& phai chi tra cac khoan chi phi diéu tri.

b) Truong hop nguoi lao dong vi pham quy dinh cua phap luét vé lao
dong hodc viée diéu tri khéng truc tlep lién quan dén hoat dong lao dong thi chu
sir dung lao dong va co quan bao hiém sé& khong chiu trach nhiém chi tra ma
ngudi lao dong phai chiu trach nhiém vé chi phi kham, chita bénh.

¢) Trudong hop chi phi y té vuot qua pham vi chi tra cua bao hiém, ngudi
str dung lao dong va nguoi lao dong moi bén chiu 50% phan chi phi con lai.

7. Phi giao thong

a) Huyén Boseong c6 thé hd tro chi tra vé may bay khur héi cho nguoi lao
dong khi nguou lao dong hoan thanh h(:fp dong lao dong vé nudc ding thoi han
trong pham vi ngén sach phu hop véi tinh hinh thuc tién (trir truo‘ng hop nguoi
lao dong phai vé nude trude thoi han vi ly do stre khoé ¢4 nhan, gia dinh, mang
thai hodc khong thuc hién dung hop dong,...).

b) Viéc di chuyen clia ngudi lao dong tir san bay dén huyén Boseong va‘\
nguoc lai khi xuét - nhap canh sé do huyén Boseong chiu trach nhiém (khdng dp €

) 28 .
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dung doi voi cdc truong hop vé nuoe truoc thoi han vi cac ly do néu tai diém ags

khoan nay). y
8. Chi phi lién quan dén nguoi lao dong

Nguoi lao dong tu chi tra cac chi phi lién quan nhu: chi phi dao tao tiéng -
Han, gido duc dinh huéng theo quy dinh; chi phi lam ho chiéu, xin thi thyc, ly
lich tu phap, kham surc khoe, dich thuat cong chung, bao hiém du lich quéc té,
quan 4o dong phuc, chup anh thé, 1am ho so, vé may bay, phi lam thé cin cudc
nguoi nudc ngoai va phi gia han visa. Truong hop, dia phuong hai nudc co
chinh sach hé trg chi phi cho ngudi lao dong thi thuc hién theo céc chinh sach
do.

9. Cham dirt hgp ddng truéce thoi han

a) Truong hop nguoi lao dong bi cham dat hop déng va phai vé nudc
truge thoi han ma khéng phai do 16i cuia nguoi lao dong thi ngum s dung lao
dong c6 trach nhiém bdi thuong chi phi vé may bay va phi giao thong vé nudc
cua nguoi lao dong.

b) Truong hop nguoi lao dong bi cham dut hop dong lao dong va phai vé !
nudc trude thoi han do 16i ctia ngudi lao ddng, ngudi lao dong co trach nhiém
boi thuong cho ngum sir dung lao dong v€ nhimng thiét hai ma minh gay ra theo
thoa thuan (néu c6) va tu chiu chi phi giao théng dé tro vé nudc.

¢) Truong hop ngudi lao dong bi cham dit hop dong lao dong va phai vé
nude trude thoi han do nguyén nhan bat kha khang (thién tai, chién tranh, dich
bénh,...) ngudi sir dung lao dong c6 trach nhiém bao dam an toan cho nguoi lao
dong, dong thoi nguorl sur dung lao dong va nguoi lao dong c6 trach nhi¢m thong
nhat vé chi phi giao thong dé dua ngudi lao dong vé nudc.

d) Khi phat sinh cdc vin dé nhu ngudi sir dung lao dong co6 thai do khong
ding myc hodc chém tra luong cho ngudi lao dong, huyén Boseong s€ ra lénh
chén chinh, néu khong chép hanh thi tién hanh xur ly theo quy dinh cua luat phap
Han Quéc dé bao vé nguoi lao dong. Truong hop ngudi s dung lao dong va
nguoi lao dong tu thoa thuén lam vigc ngoal hop déng ma phat sinh tranh chap,
dé nghi chinh quyén huyén Boseong c6 bién phap can thiép va xir ly kip thoi dé
dam bao quyén loi cho nguoi lao dong.

d) Truong horp ngudi lao dong xuat hién nhing bénh ly nghiém trong
khéng c6 trong giay kham stc khoé sau khi nhap canh vao Han Quéc hoidc bo
tron khoi noi 1am viéc ma khéng khai bao hoic chénh mang trong qua trinh 1am
viéc, khi nhan dugc bao céo cua chu sir dung lao dong, chinh quyen huyén
Boseong tién hanh kiém tra, néu dung c6 thé cudng ché nguoi lao dong vé nude.

10. Trong truong ho'p nguoi lao dong vi pham phap luat trong thoi gian
luu tra tai Han Qudc, ngudi lao dong d6 s& bi bao cao véi cac co quan c6 tham
quyén va bi xir ly theo luat phap cua Han Quéc.
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11. Moi van dé phat sinh khong duoc quy dinh trong hop dong lao dongp
hogdc Thoa thuén hop tac ndy s€ dugc thong bao dén tinh Son La truée khi ap 4
dung theo quy dinh tai Pao luat Tiéu chuéan lao dong nudc Pai Han Dan Quoc.

12. Nhip canh va xuat canh

B
a) Viéc nhap canh va xuét canh s& duoc thuc hién theo doan va theo ké
hoach phai ctr lao dong. Khong dugc phép nhap canh ca nhan. ‘

b) Gidy chimg nhén cép thi thuc, phé duyét cap thi thuc ¢ giai doan xét
duyét hodc nhép canh trong qua trinh kiém tra xuat nhap canh c6 thé bj tir chdi
hodc hodn doi voi nguoi lao dong, ngay ca khi ho c6 thu moi ciia huyén Boseong.

¢) Trong truong hop hop dong lao dong bi cham dut vi bat ky 1y do nao
do 13i ctia nguoi lao dong (cac hanh vi vi pham ky luét hodc bi sa thai theo quy
dinh cua phap luat va chudn muc xa hoi nhu tu y nghi viéc, hanh vi khéng dugc
phép....), ngudi lao dong co thé bi hdi huong bat ké thoi han hop dong./.
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COOPERATION AGREEMENT
ON THE DISPATCH OF SEASONAL WORKERS
BETWEEN THE DEPARTMENT OF HOME AFFAIRS OF SON LA PROVINCE,
THE SOCIALIST REPUBLIC OF VIETNAM
AND BOSEONG-GUN, JEOLLANAM-DO,
THE REPUBLIC OF KOREA

The Department of Home Affairs of Son La Province, the Socialist
Republic of Vietnam, and Boseong-gun, Jeollanam-do, the Republic of Korea
(hereinafter referred to as “the Parties” or individually as “a Party”), based on
the functions, duties, and authorities of each Party, the prevailing laws of each
country, and the international treaties to which each country is a signatory,
hereby agree on the contents of cooperation as follows.

Article 1: Purpose and Scope of Cooperation

1. The purpose of this Cooperation Agreement on the dispatch of seasonal
workers in the agricultural sector to the Republic of Korea is to contribute to
employment solutions and income growth for workers from Son La Province
and to meet the seasonal demand for agricultural labor in Boseong-gun by
establishing a cooperation system for the dispatch and introduction of Son La
Province workers to Boseong-gun, while simultaneously strengthening friendly
relations, cooperation, and mutual support between the two local governments
and their residents.

2. The scope of cooperation of this Agreement includes coordination in
the selection, dispatch, and introduction of Son La Province workers for
seasonal agricultural labor in Boseong-gun; coordination in information
exchange and worker management during the period of employment in Korea;
guaranteeing the legal rights and interests of workers and stakeholders;
coordination in the promotion of relevant policies and laws; and the handling of
issues arising in the process of implementing this Agreement, which must
comply with the functions, duties, authorities, and statutory provisions of each
country.

Article 2: Implementing Agencies of the Agreement

1. The Department of Home Affairs of Son La Province, the Socialist

Republic of Vietnam (hereinafter referred to as “the Department of Home
Affairs™).

2. Boseong-gun, Jeollanam-do, the Republic of Korea (hereinafter
referred to as “Boseong-gun”).

Article 3: Contents of the Agreement

1. The Parties shall cooperate and coordinate for the successful
development and implementation of this Cooperation Agreement.
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3. Relevant agencies, employers, and workers participating in this >
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|

program shall comply with the contents prescribed in this Agreement.

Article 4. Principles for the Conclusion and Implementation of the
Cooperation Agreement

1. The conclusion and implementation of this Cooperation Agreement
shall fully comply with the laws and regulations of Vietnam and Korea, as well
as the international treaties to which each country is a member state.

2. This Agreement is not an international treaty and does not create,
change, or terminate rights and obligations for Vietnam and Korea under
international law.

3. This Agreement prescribes matters related to the recruitment of workers
dispatched from Son La Province in accordance with the Foreign Seasonal
Worker Program (hereinafter referred to as the “Program”) implemented by the
Ministry of Justice of the Republic of Korea.

4. This Program is a short-term seasonal labor program in the agricultural
sector within the Boseong-gun area, and the period of employment shall be up to
a maximum of eight (8) months from the date of entry.

Article 5. Rights and Obligations of the Parties to the Cooperation
Agreement

1. The Parties shall be responsible for implementing the following

a) The Parties shall strictly implement the contents concluded in this
Cooperation Agreement. Matters not prescribed in this Agreement shall be
adjusted in accordance with the statutory provisions of both Vietnam and Korea.

b) The Parties shall implement the Agreement transparently and fairly, and
coordinate closely to resolve issues arising within the period of validity of this
Agreement.

¢) The Parties shall notify the supporting workers of the labor regulations
in Korea before they apply for document registration.

d) In the event of issues not prescribed in this Agreement during the
implementation process, the Parties shall resolve them through mutual exchange
and negotiation to guarantee the legitimate rights and interests of the workers. If
a negotiation or mutual agreement is not reached, an objection may be filed with
the competent authorities in accordance with the prevailing statutory provisions
of both countries.

d) Any agency or individual of either Party that violates the laws and
regulations in relation to the implementation of this Cooperation Agreement may
be dealt with in accordance with the statutory provisions of both countries.

e) The Parties and employers shall not collect any separate individual fees‘\

other than the essential administrative costs required for departure.
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g) The Parties shall coordinate and make their best efforts to resolve

issues arising during the implementation of this Cooperation Agreement. ’ ‘

h) Either Party may terminate the cooperation if the other Party
unilaterally violates the contents during the implementation period:

- In cases where a local government or domestic/international
organization delegates the recruitment, selection, and placement of workers
under this Agreement to an organization or individual not belonging to a local
government or public institution.

- In cases where there is an exchange of money or benefits related to the
conclusion of the Agreement or the operation of the Seasonal Worker Program
(excluding essential administrative costs).

- In cases where other serious reasons that restrict the operation of the
Seasonal Worker Program are identified.

2. Responsibilities of Boseong-gun

a) Boseong-gun shall provide sufficient information regarding the
selection criteria to the sending party. The overall document reception, selection,
and utilization of Son La Province workers shall be conducted in accordance
with the regulations of the Ministry of Justice of the Republic of Korea.
Boseong-gun shall carry out the relevant invitation procedures within Korea so
that workers can apply for visas through the diplomatic missions of the Republic
of Korea in the Socialist Republic of Vietnam.

b) Boseong-gun shall sufficiently promote the relevant laws and
regulations of Korea that workers must comply with, ensuring they are well-
informed before entry. To enable workers to work and live in Boseong-gun, it
shall provide education, counseling, and guidance on basic agriculture and
Korean culture free of charge. Boseong-gun shall assign workers to employers
who have concluded employment contracts.

¢) Upon the workers' entry, Boseong-gun shall provide free support for
essential administrative expenses required by the workers, such as interpretation,
drug testing fees, and round-trip shuttle buses between the Korean airport and
Boseong-gun.

d) Boseong-gun shall organize worker management and the protection of
legal rights and interests. It shall supervise workers to ensure compliance with
Korean labor and stay regulations and resolve issues arising during the
implementation of employment contracts. In the event of an unauthorized
departure (absconding), Boseong-gun shall immediately contact the Department
of Home Affairs to advise the worker's family to persuade the worker to
voluntarily report to Boseong-gun, and shall ensure the worker returns to their
home country immediately upon completion of the seasonal labor duties.

i

J
¢

Boseong-gun shall not unilaterally invite seasonal workers nor umlaterally\

cancel their visas; such matters must be handled through mutual consultatlonc\"
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e) Boseong-gun shall ensure that employers comply with industrial safety
conditions and protect the human rights of seasonal workers. In the event of
force majeure (natural disasters, war, infectious diseases, etc.), Boseong-gun is
responsible for ensuring the safety of workers and supporting their return home.

f) In the event of a worker's death, Boseong-gun and the employer shall
notify the Vietnamese diplomatic mission in Korea to coordinate a resolution,
and shall cooperate in implementing insurance payment procedures and
repatriating the remains/ashes and personal assets of the deceased worker to
Vietnam.

g) In the event of human rights violations such as assault, harassment,
sexual violence, or maltreatment, Boseong-gun shall immediately separate the
victimized worker from the perpetrator and simultaneously notify and cooperate
with the competent authorities to protect and support the victim.

h) Boseong-gun shall ensure that seasonal workers are provided with the
labor conditions in accordance with this Agreement. If an employer fails to
guarantee labor conditions due to their own fault, they shall be prohibited from
participating in the recruitment program for three (3) years starting from the year
following the violation. Boseong-gun shall actively reassign workers who
cannot continue working due to reasons attributable to the employer to other
employers.

3. Responsibilities of the Department of Home Affairs

a) The Department of Home Affairs shall organize the preparation of
worker resources, document reception, and the preliminary selection of workers
according to the selection criteria of the candidate pool and the introducing party.
It shall dispatch suitable workers in alignment with the timing of entry into
Korea as requested by Boseong-gun and support the implementation of
necessary administrative procedures before the workers' entry.

b) Key activities related to seasonal labor, such as the conclusion of
agreements, preparation of resources, and the selection and dispatch of workers,
must be conducted openly and transparently, and shall not be delegated or
entrusted to any organization or individual other than local governments or
public institutions.

¢) The Department of Home Affairs shall organize pre-departure training
for workers, with a particular focus on education regarding the laws, policies,
and regulations of both Vietnam and Korea. It shall strengthen promotional and
educational efforts to raise the awareness of workers and residents to ensure that
they do not violate employment contracts or immigration laws during their
period of employment in Korea.

d) The Department of Home Affairs shall establish guarantee measures™®
consistent with local conditions and domestic laws to ensure that workers




®
properly fulfill their employment contracts and do not engage in unauthorized (O
departure (absconding) or illegal stay in Korea. (e.g., concluding guarantee” [#
pledges with workers and their families, excluding the selection of workers who ‘
have relatives staying illegally in Korea, etc.)

e) The Department of Home Affairs shall establish and maintain ®
communication channels for information exchange between workers and
management agencies, and simultaneously support Boseong-gun in supervising ’
the workers. Upon discovery of a worker's departure, it shall immediately
contact the family to implement measures encouraging voluntary return.

f) Priority shall be given to selecting workers who have been confirmed
by Boseong County and recommended for re-entry in subsequent batches.

g) The Department of Home Affairs shall coordinate with Boseong-gun
and the Vietnamese diplomatic missions in Korea to organize worker -

issues arising during the implementation of contracts.
Article 6. Duration and Termination of Effectiveness

1. This Cooperation Agreement is signed on 24 April 2026 at the
Department of Home Affairs of Son La Province, the Socialist Republic of
Vietnam, and on the 30th day of April 2026 in Boseong-gun, Jeollanam-do, the
Republic of Korea, and shall take effect from the date of signature by both
Parties. The duration of this Agreement shall not exceed December 31, 2026.
This Agreement shall be automatically extended annually provided that the
Governments of Korea and Vietnam permit the continuous implementation of
the Program and there are no objections from either Party. In the event of
termination before the expiration of the term, the Party requesting termination
must notify the other Party in writing sixty (60) days in advance.

2. This Agreement shall be automatically extended if the Korean
Government does not designate the relevant country (or local government) as a
subject for mandatory measures due to unauthorized departures of workers and
if there are no opposing opinions from either Party. In the event of any
modification to the contents, a Party must notify the other Party in writing at
least thirty (30) days in advance. Any amendment to the contents of the
Agreement requires the written consent of both Parties and shall constitute an
integral part of this Agreement. l

<

3. The Cooperation Agreement on the dispatch of seasonal workers
between the Department of Home Affairs of Son La Province and Boseong-gun
shall be terminated if the rate of absconding or illegal stay of seasonal workers
dispatched from Son La Province exceeds the allowable threshold prescribed by
the Ministry of Justice of the Republic of Korea, specifically as follows: If more
than 20% of seasonal workers dispatched by Son La Province abscond, Son La‘\
Province shall suspend the dispatch of workers for one (01) year; if more than &*
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50% of Vietnamese seasonal workers abscond, the dispatch of workers from all O
local governments within Vietnam shall be suspended for one (01) year; if more ’
than 70% of Vietnamese seasonal workers abscond, the dispatch of workers ‘
from all local governments within Vietnam shall be suspended for three (03)
years. > )

to amend the Agreement in accordance with the laws and practical conditions of

4. During implementation, if difficulties arise, the Parties shall cooperate ’
each country.

This Agreement is prepared in duplicate in Vietnamese, Korean, and
English, all of which are equally authentic. The Department of Home Affairs of
Son La Province and Boseong-gun shall each retain one (1) copy. In case of any
divergence in interpretation, the English version shall prevail.

THE DEPARTMENT OF HOME FOR BOSEONG-GUN, JEOLLANAM-DO,

AFFAIRS OF SON LA PROVINCE, THE REPUBLIC OF KOREA
VIETNAM ACTING MAYOR OF BOSEONG-
GUN .
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[ADDENDUM] ;"
Conditions for the Selection and Dispatch of Workers ‘

(This Addendum constitutes an integral part of the Cooperation Agreement on
Republic of Vietnam, and Boseong-gun, Jeollanam-do, the Republic of Korea) -«

the Dispatch of Seasonal Workers between Son La Province, the Socialist

I. Parties to the Cooperation Agreement ‘
1. Boseong-gun, Jeollanam-do, the Republic of Korea

- Address: 165 Songjae-ro, Boseong-eup, Boseong-gun, Jeollanam-do,
Republic of Korea

- Department in Charge: Agriculture and Livestock Division, Boseong- *i 5;"
gun ; -
- Phone: +82-61-850-5383 fe

- Fax / E-mail: +82-61-850-5429/ehdwls4130@korea.kr

2. The Department of Home Affairs of Son La Province, the Socialist
Republic of Vietnam

- Address: 4th Floor, Joint Office Building of the Provincial People's
Council, People's Committee, Fatherland Front, and Provincial Departments (9-
story building), Chieng Coi Ward, Son La City, Son La Province, Vietnam

- Department in Charge: The Department of Home Affairs of Son La
Province

- Phone: +84-2123-909-886

- Fax / E-mail: +84-2123-855-743/ snv@sonla.gov.vn
II. Targets and Requirements for Worker Selection
1. Targets for Selection

a) Vietnamese citizens who have been registered as permanent residents
(household registration) in Son La Province for at least twelve (12) months,
possess full civil legal capacity, maintain a health status suitable for working
abroad, and have no grounds for disqualification regarding departure.

b) Gender and Age: Regardless of gender, between the ages of 25 and 49.
(However, the first group of workers dispatched to Boseong-gun shall consist of l
E

men and women between the ages of 25 and 45.)
d) Family and Guarantees: Workers must have dependents (chjldren,‘\
spouse, parents, siblings, grandparents, or other direct caregivers according to g(*

\\3.

¢) Occupation: Those with at least one (1) year of experience in the
agricultural sector (A certificate of work experience in the agricultural sector
issued by the local government is required).
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legal regulations) and must be guaranteed by two (2) reputable local individuals. (O

The guarantors shall include the village head (Thon/Ban/Tiéu khu) of the area
where the worker resides and the local government.

e) Disqualification: Persons in the following categories shall be excluded
from selection: those with a criminal record; patients with infectious diseases,
mental illness, cardiovascular disease, hypertension, or diabetes; drug addicts;
those with a history of illegal stay in Korea; those who are pregnant or within
one (1) year post-childbirth; or those whose departure is prohibited, restricted, or
suspended in accordance with legal regulations.

2. Requirements for Selection

a) Number of Personnel: Approximately 200 persons per year (The
specific number shall be determined annually through mutual consultation
between the Parties).

b) Industry and Job Duties: Agriculture (Crop management, cultivation,

harvesting, packaging, etc.).

c) Place of Work: Limited to farms or agricultural facilities within = -

Boseong-gun, Jeollanam-do, Republic of Korea.
d) Timing of Selection and Dispatch:
- Ist Batch: First half of the year (January — June).

- 2nd Batch: Second half of the year (July — December), in accordance
with the request of Boseong-gun.

e) Period of Employment: Between five (5) and eight (8) months.
f) Selection Interview for Applicants:

- In cases where an interview is conducted at the request of Boseong-gun,
The Department of Home Affairs shall provide the venue, equipment, and
necessary materials for the face-to-face interview.

- If Boseong-gun directly participates in the face-to-face interview, The
Department of Home Affairs shall cooperate with Boseong-gun to agree upon
the interview schedule.

- If Boseong-gun is unable to directly conduct the face-to-face interview,
The Department of Home Affairs shall conduct the interview on its behalf in
compliance with the criteria provided by Boseong-gun.\

III. Treatment and Rights of Workers
1. Working Hours and Rest Periods

a) Standard Working Hours: Standard working hours shall be eight (8)
hours per day (excluding lunch breaks) and shall not exceed sixty (60) hours per

week (a minimum of 35 hours per week of work is guaranteed). In principle;eS
workers shall work six (6) days per week. The worker and the employer may e
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agree on daily overtime work; however, the total working hours, including bothg:
standard and overtime hours, shall not exceed ten (10) hours per day. f ;

b) Rest Periods: Workers shall be provided with one (1) hour of rest for
every eight (8) hours of work, and the lunch break shall be included in this rest
period.

the working hours. Travel time to the workplace cannot be included in rest

-«
¢) Exclusion from Working Hours: Rest periods shall not be included in '
periods.

d) Holidays: A minimum of four (4) days off shall be guaranteed for every
thirty (30) days (one month) of work. (However, by mutual agreement between
the worker and the employer, the worker may work on holidays in exchange for .,
payment, and scheduled holidays may be rescheduled due to rainy weather or | §4
other circumstances.)

2. Wages

a) The basic wage paid to the worker shall be equal to or higher than the
statutory minimum wage of the Republic of Korea announced annually.

b) Wages shall be paid in Korean Won (KRW) and transferred to the
worker's individual bank account. The calculation of wages shall commence
from the date the worker starts working at the assigned farm and shall be paid on
a monthly basis.

&
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c) In cases where the worker and the employer agree on overtime or
holiday work, the employer must pay overtime compensation in accordance with
the relevant laws and regulations of the Republic of Korea.

3. Food, Clothing, Shelter, and Living Conditions

a) The employer is responsible for arranging safe accommodation for the
worker throughout the period of employment. The accommodation must be
equipped with fire detectors and fully provided with heating, air conditioning,
shower facilities, hot water, internal locking devices, and fire extinguishers.
Substandard housing, such as plastic houses (greenhouses), containers,
glasshouses, or converted warehouses, must not be provided. However,
accommodations approved by the Ministry of Justice of the Republic of Korea
or Boseong-gun may be used.

equipment, etc.) during their stay, they must compensate for the corresponding

b) If a worker damages the employer's property (buildings, furniture, l
costs before returning to their home country. -
&

¢) The employer must clearly specify living expenses, such as food and
accommodation costs, in the employment contract. If the worker agrees to the
deduction of such expenses, they shall be deducted from the monthly salary. The
worker shall bear the accommodation costs, which shall not exceed the limit sel‘\
by the Ministry of Justice of the Republic of Korea, and utility bills (electricity, €
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water, gas) shall be calculated separately and paid directly by the worker. (T

b) The worker is responsible for complying with safety regulations during
working hours.

5. Insurance

a) The employer is obligated to enroll the worker in Industrial Accident
Compensation Insurance during their period of employment in Korea after entry,
in accordance with the regulations concerning foreign workers.

b) Accidents occurring during work shall be covered by the industrial
accident insurance; however, for accidents occurring outside of working hours,
the worker shall bear the full cost of medical treatment.

c¢) The insurance to be subscribed to and paid for by the worker prior to
departure to cover risks that may arise during their stay in Korea shall be
International Traveler’s Insurance.

6. Medical Expenses and Treatment

a) Medical expenses for workers injured during work shall be paid by the
insurance company. If an injury occurs outside of working hours due to the
worker's own fault, the worker shall bear the expenses.

b) If a worker violates labor-related laws or if the treatment is not directly
related to labor, the employer and the insurance company shall not be held liable
for payment, and the worker shall bear the full cost.

¢) In the event that medical expenses exceed the scope of insurance
coverage, the employer and the worker shall each bear 50% of the remaining
balance.

7. Transportation Expenses

a) Within the budget, Boseong-gun may support round-trip airfare for
workers who faithfully fulfill their contracts and return home within the
designated period. (Excluded are those who return early due to personal health,
family issues, pregnancy, or breach of contract.)

b) Boseong-gun shall be responsible for transportation between the airport
and Boseong-gun upon entry and departure. (Excluded are early returns due to
the reasons mentioned in 7-a.)

8. Worker’s Personal Expenses

Workers shall directly bear the following costs: Korean language training,

he ¢

deduction amount may be adjusted after consultation between the employer and”

the worker.) ‘
4. Industrial Safety and Protection

a) The employer is responsible for providing personal protective
equipment (PPE) to the worker free of charge.
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preliminary orientation (basic literacy training), passport issuance, Visag:
application, criminal record check (Ly lich tu phap), medical examinations,” [#
translation and notarization fees, international traveler’s insurance, uniforms, ID
photos, document preparation, airfare, alien registration card issuance, and visa

extension fees. However, if either local government has a policy for supporting
such costs, that policy shall prevail.

9. Early Termination of Contract

a) If the contract is terminated and the worker must return home for
reasons not attributable to the worker, the employer is responsible for
compensating the return airfare and transportation costs.

b) If the contract is terminated due to the worker’s fault, the worker shall
be liable to compensate the employer for damages incurred (if any) and bear
their own return transportation costs.

c) In the event of Force Majeure (natural disasters, war, infectious
diseases, etc.), the employer is responsible for ensuring the worker's safety, and
both parties shall mutually agree on return transportation costs.

d) In cases of employer misconduct or wage arrears, Boseong-gun shall
issue a corrective order; failure to comply will result in measures under Korean
law. For disputes arising from private agreements outside the contract, Boseong-
gun shall intervene timely to protect the worker's rights.

e) If a serious illness not found in the initial medical report is discovered,
or if the worker leaves the workplace without notice or shows negligence,
Boseong-gun may, upon investigation, forcibly repatriate the worker.

10. Violation of Laws

Any worker who violates laws and regulations during their stay in Korea
shall be reported to the competent authorities and punished in accordance with
Korean law.

11. Unspecified Matters

Any issues not prescribed in the employment contract or this Cooperation
Agreement must be notified to Son La Province in advance before the Labor
Standards Act of the Republic of Korea is applied.

12. Entry and Departure

a) Entry and departure shall be conducted in groups according to the
dispatch plan; individual entry is not permitted.

b) Visa issuance or entry may be denied or delayed during the screening
or immigration process, even with an invitation from Boseong-gun.

c) If the contract is terminated for any reason due to the worker’s fault
(unauthorized absence, disciplinary violations, or grounds for dismissal), thew
worker may be repatriated regardless of the remaining contract period./.
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